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Chapter closes on local bookstore 
Husband and wife close the doors of McClure's Bookshop. 
Nicholas Boone 
Contributor 
McClure's Bookshop, a 
bookstore that has provided 
Clemson with over a decade's 
worth of dedicated service, 
will be closing on Oct. 
18. Mrs. McClure and her 
husband have decided to 
retire and close the store, 
which provides a broad 
selection of genres spanning 
from science and religion to 
horror and personal growth. 
McClure's Bookshop 
has been a resource to 
Clemson students, professors 
and residents. Junior physics 
major Fletcher Williams 
offered his first opinion of 
the store: "I was amazed to 
find such a great selection of 
fiction and Christian writings 
as well as great prices." 
The McClures 
originally owned a very 
successful bookstore in 
Vermont similar to the one 
in Clemson. After 10 years, 
they said goodbye to that 
location to move somewhere 
with a more temperate 
climate. Mrs. McClure said 
that when deciding where to 
open up the new shop, they 
"cross-teferenced university 
towns that were two hours 
outside of Charlotte and kept 
coming back to Clemson." 
Though at first there were no 
lots available in downtown 
Clemson, they eventually 
heard about a building that 
had opened up off of College 
Avenue and decided that it 
was the right place to open 
their store. 
According to Mrs. 
McClure, a few changes had 
to be made to make the store 
more marketable in Clemson. 
"You learn that each area is 
different; you have to learn 
the local interests. As far as 
fiction, you have to learn all 
the southern, local authors, 
and then you learn your 
customers," McClure said. 
One of the changes she made 
was expanding the STEM 
related books section to serve 
Clemson engineering. 
Mrs. McClure said that 
she also added a war room, 
stating that it "was something 
we didn't have, but there did 
seem to be a lot of interest in 
war here so we designed that 
room for all the wars and do 
pretty well in there." 
Though McClures 
bookshop has been successful 
over the past years, the shop 
will soon be closing. "I've 
been here 11 years and had 
a wonderful, wonderful run, 
but it's time for me to retire. 
One of the things that people 
don't understand about a 
bookshop is that it's very 
demanding; its a seven-day 
a week operation for me," 
McClure said. "On Saturdays 
my husband would work the 
shop, and Saturday for me 
was a buying day; the state 
sales, yard sales, garage sales, 
library sales and at 65. I just 
felt like seven days a week 
was enough of anything." McClure's Bookshop,  located in  Downtown Clemson, will close on Oct.  18 
Tigra scientifica: Scientists explain canine bathroom habits 
Haley Scruggs 
Contributor 
Scientist Hynek Burda 
claims to have figured out 
why dogs spin in circles 
before squatting to use the 
bathroom. His hypothesis 
states that dogs have internal 
compasses that they use when 
they need a bathroom break. 
According    to     Burda's 
paper published in Frontiers 
in Zoology earlier this year, 
canines normally line up 
on a north-south axis when 
defecating. His team's two- 
year experiment also found 
that dogs spin in circles until 
they feel that the magnetic 
field is calm; this discovery 
was made after observing 
the direction of the body 
in 37 different dog breeds 
while   they  were   using   the 
bathroom. From analyzing 
this data and looking at the 
geomagnetic conditions, 
they concluded that dogs 
are sensitive to the Earth's 
magnetic field and polarity 
changes. 
Burda has done past 
research on other mammals 
like deer, foxes and mole rats 
and has found similar results, 
but his research team had 
not  received  the same level 
of public response from these 
animals as he has with his 
research on canines. The team 
has received attention from 
reporters at newspapers and 
online magazines in addition 
to receiving an outpouring of 
questions from dog owners. 
Burda reasons that this public 
curiosity is due to the fact that 
"Many people have dogs, and 
this means that we think we 
'know' a lot about dogs and 
are qualified to comment." 
Burda also said that people 
who own a dog are curious 
about dog behavior, so this 
plays a role in why the public 
is so interested in his research. 
In response to questions 
about how a dog orients itself 
when it lives in the Southern 
Hemisphere, Burda replied 
that his data showed that 
some dogs liked facing south 
while   others   north,   which 
explains why they used the 
north-south axis and not a 
specific direction. Burda's 
research also responds to 
questions about how a 
dog would orient itself in 
changing weather conditions. 
His team conducted 
research in different weather 
conditions and found that 
the dogs did not care what 
the weather was like, just the 
magnetic field. 
The spirit behind the man 
The Tiger interviews Dalton Mills, president of Central Spirit. 
Britt Jerome 
Contributor 
TTN: How did you become 
involved with Central Spirit? 
Darton: I became involved 
in Central Spirit when I asked 
someone I was sitting next to how 
football ticket distributions work. 
He said "I don't know, I have never 
had to do that because I am in 
Central Spirit so I sit in the front 
row every game without having 
to wait in line". After that I knew 
Central Spirit was for me and he 
became my best friend. 
TTN: If you had to sum up 
your wardrobe in one word, what 
would you choose? 
Dahon: Orange. 
TTN: If you could relive 
your Clemson experience from 
the beginning, would you do 
anything differently? 
Dahon: If I could relive my 
Clemson experience I wouldn't 
change anything. I have grown so 
much from my experiences, both 
the good and the bad ones. 
TTN: Where do you see 
yourself five years from today? 
Dahon: Five years from 
now I will be near the completion 
of my initial commitment to the 
US Army, still cheering on the 
Tigers, and spreading Clemson's 
rich spirit around the worid! 
TTN: What is Central 
Spirit's secret to being so excited all 
the time? 
Dahon: Our secret to always 
being so excited is passion. I have 
never met a group of people so 
passionate about sports and the 
university they go to. I would put 
Central Spirit up against any other 
spirit organization in the country. 
Clemson is so lucky that we have 
a student body with so much 
pride and Central Spirit is just 
the collection of those with the 
most passion. For many members 
Clemson sports are what they live 
for! 
TTN: What is the theme 
song on the soundtrack to your 
life? 
Dahon: Tiger Rag is the 
theme song to my life. If it is not 
literally playing where I am, I am 
probably singing it in my head. 
C-L-E-M-S-O N! 
TTN: Who is your biggest 
role model and why? 
Dahon: My biggest role 
model here at Clemson has been 
Dr. Leasa Evinger. She works as the 
Associate Director of Residential 
life for Clemson Housing and 
she has taught me so much about 
inclusion and how to effectively 
communicate with others. 
TTN: What is your fondest 
memory of youf Central Spirit 
experience to date? 
Dahon:       My      fondest 
memory is when I got to wave 
the flags on the field at the 
Georgia game last year. That was 
an amazing game and ended the 
best way possible: with a win! 
TTN: What is your 
favorite thing about being a 
Clemson student? 
Dahon: My favorite 
thing about being a Clemson 
student is my fellow students. 
The friends I have met and the 
things they have taught me are 
invaluable. 
TTN: How do you stay 
motivated during games where 
we aren't playing well? 
Dahon: I stay motivated 
when we aren't playing well by 
remembering others are looking 
to me to set the tone. I want to 
show every member in Central 
Spirit that even when we are not 
doing well we will try not to get 
down because many times we 
can rally back, but only if we 
have the spirit to push through. 
Mills waves flag during  home football game. 
Documentary features Clemson $2 bill football tradition 
Rebeka Wellmon 
Contributor 
Film Director John 
Bernardo is filming a 
documentary about the 
history of the $2 bill that 
also looks into Clemson's 
history of the famous 
paw-stamped bill. The 
documentary and includes 
many personal stories to 
show the bill's importance. 
"The $2 Bill 
Documentary takes a 
comprehensive look at this 
unique note — from its 
history to its currenr status 
as a novelty item. The film 
will look at the superstitions 
surrounding the bill, the 
magical quality it has to 
connect people, the rarities 
that make it a collector's 
item, positive (and negative) 
stories about the way it's 
used and a whole lot more," 
Bernardo said. "You'll be 
amazed at the stories and 
content presented in the 
film. If you've ever held a 
$2 bill in your hands and 
wondered anything about it, 
this is the film to see". 
"John grew up as 
an avid collector of $2 
bills and hopes to show 
the world the fascination 
behind the $2 bill," said 
Andrew Little, a Cofounder 
of CrowdDistrict. "His 
documentary will explore 
the Bureau of Engraving 
and Printing in Fort Worth, 
Texas where they plan to 
print $45 million worth 
of $2 bills. He will also be 
featuring different collectors 
across the U.S. and sharing 
their superstitions behind 
the famous bill." 
"The    first    $2    notes 
were issued by the Federal 
Government in 1862 and 
featured a portrait of the first 
Secretary of the Treasury, 
Alexander Hamilton (1789- 
1795)," the U.S. Bureau of 
Engraving and Printing said. 
"The vignette on the back 
of the current $2 Federal 
Reserve Note features 
an engraving of John 
Trumbull's painting 'The 
Signing of the Declaration 
of Independence.' The 
original Trumbull painting 
portrayed 47 people, 42 of 
whom were signers of the 
Declaration (there were 56 
total). However, because of 
a limited amount of space 
on the note, five of 47 men 
in the painting were not 
included in the engraving." 
Bernardo's campaign 
on Indiegogo, which totaled 
$4,362, was open to the 
public in order to raise funds 
for music licensing titles 
and film festival entrance 
fees. Each level of donation 
would ensure the donor 
a one of a kind prize from 
Bernardo himself, usually 
including a special in-film 
thank you or a signed $2 
bill.   He   even   offered   two 
special Clemson packages, 
which included a paw- 
stamped $2 bill. 
The Clemson tradition 
started in 1977 when 
"Georgia Tech decided 
to stop playing football 
against Clemson. In a show 
of ptotest, students and 
alumni stamped $2 bills 
with Tiger Paws and used 
them in Atlanta to illustrate 
the money Tiger fans spent 
at athletic events. Today, 
fans still use $2 bills when 
attending away games," 
explained the "Traditions" 
page of Clemson's website. 
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*Fresewfc": A 91ft or <x curse? 
Julie Spitzmiller 
Contributor 
Imagine a campus where 
attendance is extra credit. 
Imagine a campus where the 
teachers that relied solely on 
PbwerPoints to teach their 
material are no longer allowed 
to force students to attend their 
boring, useless lectures. We 
should become that campus. 
The attendance policies at 
Clemson are simply outdated 
and useless. Attendance should 
theoretically help your grade, 
yet many current class policies 
actually hurt grades. In many 
classes offered, attendance is 
not necessary to pass. Having 
a uniform, incentive-based 
attendance policy among all 
classes would benefit students 
by giving them the option to 
supplement their grades, instead 
of a mandatory element. 
As students, we are 
educated adults who fulfilled 
the necessary prerequisites to 
attend this prestigious school 
and should be treated as such. 
As adults, we should be given 
the opportunity to make our 
own decision on whether going 
to class will be beneficial for our 
course knowledge. 
I believe that the only time 
attendance should matter is if a 
student is on the fence between 
letter grades and the professor 
decides to curve the grade up 
because of that students good 
attendance and effort put into 
the class. Attendance should 
only be considered extra credit. 
This benefits the students who 
work hard for their grades by 
putting the effort into each class 
with their physical presence and 
does not penalize the students 
who learn better by teaching the 
material to themselves. 
If a student fails a class 
because they did not attend 
and did not learn the material 
to pass the exams, then they 
should take that responsibility. 
They should not earn the credit. 
However, there is a 
difference  between  a student 
who passed all the exams and 
learned the material but had 
too many unexcused absences 
and therefore failed the class. 
Missing X number of classes 
should not be the reason for 
failing a class. We are here to 
leam the material and if that 
can be done without attending 
class, then we should not 
be penalized. 
In my experience, the 
teachers with the attendance 
policies only enforce them out 
of insecurity, fearing that if 
they didn't then no one would 
actually attend. These are the 
teachers that choose to read off 
PowerPoints and don't actually 
teach.  They  do   not  deserve 
attendance from their students 
who can read the material 
on their own time. These 
attendance policies only benefit 
the teacher by forcing students 
to actually show up and be 
trapped in class. In reality, 
the students could teach the 
material to themselves with the 
time spent wasting it in class. 
By implementing a uniform, 
more lenient attendance policy, 
these teachers would be forced 
to make their classes more 
engaging and worthwhile to 
give their students a reason to 
attend, shaping them into better 
educators and our students into 
more dedicated learners. 
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ICE, ICE, 
PAYDAY 
Lauren Shanesy 
Contributor 
"Dumping a bucket 
of ice water on your head 
won't cure ALS." This 
common criticism was 
splashed on social media 
along with trending "Ice 
Bucket Challenge" videos of 
our friends and celebrities 
participating to help the 
ALS cause. While pouring 
freezing water on your head 
for a Facebook video won't 
be how researchers find their 
answers, the viral movement 
did serve to raise significant 
awareness about the disease. 
Even if you didn't make a 
video like thousands of others 
across social media, you were 
probably at least nominated 
for one. 
More important than 
the number of videos the 
challenge created is the 
amount of money the 
charity collected to fight Lou 
Gehrig's disease. As the social 
media trend dwindled, Forbes 
calculated the foundation's 
summer total at $100 million 
from 300 million donors. 
The success of the Ice Bucket 
Challenge is inarguable. 
While the Ice Bucket 
Challenge took over the 
Internet and emptied 
American piggy banks, other 
charities   were   left   in   its 
wake. Charities that some 
would argue need a bigger 
spotlight. Turns out, there 
is a significant discrepancy 
between the amount of 
money certain charities raise 
and the number of Americans 
that die from those health 
problems. ALS donations 
came in high this summer, 
as the disease remains low 
on the severity list, affecting 
around 7,000 Americans a 
year. 
Meanwhile, heart 
disease has consistendy 
remained the number one 
killer of Americans when it 
comes to health issues. Heart 
disease kills almost 700,000 
people a year-— 100 times the 
number of Americans as ALS. 
Still, Jump Rope for Heart 
only raised half of the money 
that the Ice Bucket Challenge 
did. Similarly other common 
health problems like diabetes 
and chronic pulmonary 
disease come in at under $10 
million a year in donations. 
So, is charity support 
just all about the money? I 
don't believe that any illness 
should be more deserving 
of attention or funding than 
other- health related suffering, 
and lost lives are devastating 
no matter the severity of 
the circumstances. An issue 
shouldn't arise regarding 
only   how many people are 
dying due to a specific disease 
and how much money the 
representative charity should 
be raising based on death 
rates. ALS is an extremely 
worthy cause, regardless 
of the amount of people 
it affects. &ij 
While fundraising to 
cure an illness is a noble 
endeavor, so is educating 
people about the health 
issues that affect our society. 
Sometimes the diseases that 
need the most awareness are 
the ones that the fewest people 
have directly encountered. 
There are other factors 
at play when we decide 
which charities to support. 
How can we deem which 
organizations are most worth 
giving to based on just one 
criteria? As individuals with 
different experiences we 
connect meaning to illnesses 
that have affected us or our 
loved ones and chose those 
organizations as the ones 
to support. 
Any charity donation 
is honorable and helpful, 
from doing an Alzheimer's 
awareness walk to represent 
your grandmother to 
donating money to an ALS 
foundation for those you 
have never met. 
Let's help stop 
Americans from dying, due 
to any illness. 
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Will Rice 
Contributor 
There are a few things 
in this life that can make one 
stop at an interstate rest area. 
Yet, no matter the stimulant 
or condition of the facility 
itself, it is always well worth 
the detour. This summer, I 
had the fortune of visiting a 
great number of these roadside 
oases and, in doing so, learned 
a few things about the state 
of American travel and her 
greater sense of direction. 
For those of you who have 
never set foot in a highway 
rest  area,   the   experience  is 
akin to nothing else on this 
earth. To begin with, they 
are exclusively designed by 
seven-year-olds. Imagine the 
tiniest of forts, complete with 
a split-rail fence, oversized 
flagpole and grimy Lincoln- 
log interior. The floors are 
perpetually slippery and 
the toilets are available in 
five unique sizes, allowing 
for an afternoon's worth of 
restroom entertainment. 
But the real glory is 
found in the brochure rack. 
Standing eight feet tall and 
with the width of a modest deli 
counter, a small sampling of 
its contents might include: A 
Touring Guide to the Covered 
Bridges of Southeastern Iowa, 
Discover Nevada's first and 
last Mystery Cave and Follow 
the Puddin' Path to Hickman 
County's National Banana 
Pudding Festival. Scanning 
its ranks one might be able 
to plan a life, let alone a 
vacation. For a child, it can 
be overwhelming. That much 
free paper has been known to 
change the course of entire 
lives. Yet nothing is more 
highly sought than the reason 
for the establishment itself: 
the state map. 
At first glance, a map 
is merely a piece of paper, 
a nostalgic relic of a past in 
which   cars   were   a   novelty 
and motels were still shiny 
and free of mold. They are a 
symbol of progress, a lasting 
reminder of how far we have 
come to reach the era of 
GPS. Their impracticality is 
undeniable. They fail to tell 
you where to go ot even where 
you are. The scale is rarely 
correct and, worst of all, they 
have edges. Just 10 miles into 
a neighboring state, and one 
falls off the map all together. 
Still, spend some quality 
time with a bad map and one 
might find herself abandoning 
the smart phone GPS once and 
for all. In spite of everything, 
maps are the single greatest 
expression of freedom we as 
a species have ever mustered. 
With a map, one becomes the 
master of her own domain. 
Granted, they can not tell you 
where to go, but at the same 
time, they cannot tell you 
where to go. Whether driving 
across the country or across 
town, an adventure awaits. 
Perhaps more important 
than the romance itself, maps 
inspire confidence in our own 
navigational ability. Dr. Toru 
Ishikawa, of the University 
of Tokyo, has recendy found 
that old fashioned maps allow 
us to gain a better "internal 
map" of our surroundings 
and those who use them are 
less  likely  to  get  lost  than 
those using GPS. We witness 
this lost sense of direction 
everyday. This week I met a 
fellow student, a sophomore, 
who couldn't find his way to 
the Student Union. At some 
point we must realize that if 
we can not circumnavigate 
our own campus without the 
assistance of an app, we are 
flawed as people. If we are 
to overcome, we must: stop 
blundering at the whims of 
a satellite. 
If nothing else, I 
promise that a map will never 
speak to you in a phony 
British accent and that, 
alone, is a destination truly 
worth finding. 
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STRAIGHT FROM THE TIQEfl'S MOUTH 
Elaine Day 
Sports Editor 
Ever watched The Tiger 
doing push-ups or posing 
for pictures on gamedays 
and wondered what it's like 
to be the person inside the 
costume? Here's your chance 
to get a glimpse into the life of 
Clemson's beloved mascot. 
ED: What's it like to wear 
the costume on a 95 degree 
gameday? 
T: Wearing the suit on a game 
day is an experience unlike 
any other. It's brutally hot, but 
the adrenaline and excitement 
throughout the day helps push 
me through. To run down 
the hill and be on the field to 
pump up the crowd and cheer 
on the team is well worth the 
heat. 
ED: Do you actually smile 
when you pose for pictures? 
T: Yes, I actually do smile 
during pictures. It's something 
you're so used to doing that it 
feels weird not to do it, even 
when they can't see your face. 
ED: 518 total pushups 
during the SC State game. 
How was that experience? 
T: The 518 pushups were 
rough. Luckily, I have two 
good backups who rotated in 
with me a few times to help me 
knock them out. But together 
we set a Clemson pushup 
record, so it's going to be fun 
to look back and say that I was 
apart of that. 
ED: What's the weirdest 
thing that's ever happened to 
you as the Tiger? 
T: I haven't had too many 
weird things happen to me 
but the most interesting 
thing that occurred was 
while I was at a wedding in 
Spartanburg. As the mascot, 
we do a ton of weddings 
every year for Clemson fans 
and alumni who request our 
appearance. They're pretty 
standard but at this particular 
wedding I was actually asked 
to walk the couple down the 
aisle ringing a bell. It was a 
Clemson wedding from top to 
bottom and was certainly an 
interesting scene. 
ED: What's your favorite 
part of being the mascot? 
T: My favorite part of being 
the mascot is a two-pronged 
answer. Of course, my first is 
cliched but true. Kids love The 
Tiger and it's a great experience 
to be around all different types 
of kids, especially visiting 
some in the hospital, getting 
drawings and notes that kids 
give me, and being the reason 
that some kids look forward to 
coming to Clemson games. It 
really humbles you to see 
kids who want nothing more 
than to just get a hug or high- 
five from The Tiger. On the 
other hand, being the mascot 
has given me memories and 
experiences that I wouldn't 
have any other way. From 
traveling to away games, to 
trips with all of the ACC 
mascots - I've done things 
and met people that other 
people will never have the 
opportunity to. And I've not 
only been blessed to be a 
student at Clemson, but to be 
the face of the University as 
The Tiger. 
ED: Walk me through a 
typical gameday in the life ft! 
the Tiger. 4 
T: A typical game day i 
long one. For most kii 
times, I'm on campus b 
a.m. For The Tiger, game 
starts at Tiger Walk. The 'l lger 
greets the players at the bus 
at the West Endzone parking 
lot and walks with them 
into the stadium, pumping 
up the crowd along the 
way. Next, The Tiger is at the 
amphitheater and helps lead 
the parade that goes from the 
amphitheater to the west end 
zone.  From there, i| 
% 
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ED: If you could be 
other team's mascot for a 
what would you be? 
T: I wouldn't want to wear any 
other suit than 
any 
Ik      ■ 
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of Pickens County 
Do You Smoke Marijuana? 
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Department at 
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Lady Tigers continue unbeaten streak 
Chase Heath 
StaffWriter 
After a thrilling 1-0 defeat 
of the No. 9 South Carolina 
Gamecocks in Columbia, 
S.C., the No. 17 Clemson 
women's soccer team returned 
to Historic Riggs Field for 
a three-game home stretch 
against UNC Charlotte, 
Drexel and Wofford. The lady 
Tigers started off with a 1-1 tie 
in double overtime against the 
Charlotte 49ers on Sunday, 
Sept. 7, but finished strong 
with two wins on Thursday 
night and Sunday afternoon 
over Drexel and Wofford, 
improving their record to 
7-0-1. 
Players, coaches and fans 
had to endure an hour and 
fifteen-minute weather delay 
on Thursday before Clemson 
and the Drexel Dragons 
(1-5) could get underway 
Sophomore Gabby Byorth 
gave the Tigers an early lead 
with her goal in the 24th 
minute. The score would 
remain 1-0 throughout most 
of the contest until the Lady 
Tigers added two more late 
goals to seal the 3-0 victory. 
Sophomore Claire Wagner 
put in her first goal of the 
season on a free kick with four 
minutes left. Sophomore Paige 
Reckert, scored her second 
goal of the season with an 
assist from freshman Shannon 
Horgan with 28 seconds 
remaining in the match. 
Senior Katelyn Reeve 
broke a scoreless tie against 
Wofford (3-2) in the 84th 
minute on Sunday off of a 
deflection by the Terriers' 
goalkeeper that would 
prove to be the game 
winner for the Tigers, who 
ended nonconference play 
undefeated with the 1-0 win. 
Clemson controlled the game 
offensively, with 39 shots 
compared to just one by 
Wofford and 19 corner kicks 
to none by the Terriers. 
ACC play will begin for both 
the lady Tigers and the No. 3 
Virginia Tech Hokies when 
the two teams face off in 
Blacksburg, Va., on Friday. 
The game is scheduled to start 
at 6 p.m. 
Senior Phanuel Kavita (No. 18) scored the Tigers' only goal in regulation against Providence. 
Tigers sweep weekend matches 
Henry Hutton 
Contributor 
The Clemson men's 
soccer team swept their road 
games this weekend against 
Boston College on Friday and 
against Providence on Sunday. 
The victories helped the Tigers 
improve to 3-3 (1-0 ACC). 
Tigers' junior Kyle 
Murphy scored both goals, one 
in each half, in Clemson's 2-0 
victory over Boston College 
Friday night. The game was 
fairly even, as Boston College 
recorded eight shots to 
Clemson's seven. However, the 
Tigers were able to put three 
shots on goal, scoring two of 
them, compared to the mere 
two recorded by the Eagles. 
Clemson keeper Andrew 
Tarbell recorded his third 
shutout of the regular season 
through only five games. 
The Tigers then headed to 
Providence to complete their 
New England road trip. 
Clemson also won Sunday 
afternoon in overtime, 2-1 
over Providence. The Tigers' 
goal in regulation was scored 
by senior captain Phanuel 
Kavita in the 25th minute, 
then Providence immediately 
responded with an equalizer 
in the 29th minute. Tigers' 
freshman Oliver Shannon 
scored three minutes into the 
extra period to secure the win 
for Clemson. The two teams 
were very evenly matched as 
Clemson   put   up   13   shots, 
eight on goal, to Providence's 
12, four on goal. Time in 
goal for the Tigers was split 
by Tarbell and junior Chris 
Glodack. Glodack, who had 
thtee saves, played the first 
half, and Tarbell, who did not 
have to make any saves, played 
the remainder of the game. 
The two victories last 
weekend helped Clemson 
improve to .500 after a slow 
start to the season. The Tigers 
have a chance to continue 
their improvement this week 
as they play Gardner-Webb on 
Wednesday before beginning 
the bulk of their ACC 
schedule on Saturday against 
Syracuse. Both games will be 
played in Clemson at Historic 
Riggs Field. 
*«*«> 
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Matt Spadaro 
TimeOut Asst. Editor 
I stepped out of my 
apartment in Calhoun Courts 
to a bleak, grey day. A light 
drizzle coupled with frigid 
temperatures marginally above 
60 degrees made it the perfect 
amount of cliche gloomy. I 
exhaled dramatically and set 
off toward my car. I was truly 
surprised that the man agreed 
to be interviewed. Some 
students didn't even think he 
was real; others thought he 
was. All I knew is, I had to see 
him for myself. I was delayed, 
however, because I was pulled 
over for doing 26 past Sikes. 
I wasn't discouraged though, 
as the ticket was only $450 
and three points. I continued 
on my way, wondering if the 
local legend of the Aspen 
Agoraphobe was even true. 
After what seemed like 
six whole minutes, I finally 
made a left turn into Aspen 
Heights. The former student 
living development had lost 
a majority of its shine; the 
brightly colored townhouses 
had faded into depressing 
greys. I remembered how 
vibrant the community was 
when I was a freshman. Now, 
given the events of the last few 
years, as an eighth-year senior 
I saw a forgotten community. 
Oh, yeah. That wasn't a typo, 
I actually am an eighth-year 
senior. CU 1000 is awful. 
The address I had gotten 
from a friend led me deep into 
the community. I shuddered 
with fear; this was that weird 
part of Aspen that didn't have 
a parking lot close to the house 
you needed to visit. I couldn't 
understand why struggles like 
this existed in our world. Not 
one to be easily discouraged, 
I walked toward the house 
purported to be the Aspen 
Agoraphobe's. It was instantly 
obvious that I was in the right 
place. The door was cracked 
open. I still knocked out of 
courtesy and dramatic effect; 
I heard a grumbly "Come in" 
from the back of the house. 
I proceeded into a place 
that could hardly be called 
a home. There were IPTAY 
shirts hung all over the 
furniture; Harcombe to-go 
boxes littered the floors. Free- 
sample-sized Jimmy John's 
wrappers were everywhere. It 
was truly shocking. 
"Are you the underachieving 
reporter?" a voice uttered 
from the corner. "Yes, that is 
me. I see my fame precedes 
me?" I replied. "No, it just 
gets around when you fail 
a formality eight times in 
a row." He finally turned 
around in the tailgating lawn 
chair that he had been sitting 
in. "So what do you want to 
know?" he asked. "I want to 
know everything," I replied. 
Who was he? What happened 
to him? When did he retreat 
away    from    the    Clemson 
community? Did he have any 
to-go boxes that he wouldn't 
mind me taking? 
"It started when I was a 
junior. The noises man, they 
were bad. First it was just 
because of the rain . . . those 
droning sirens every time some 
drops would fall from the big 
man in the sky, man. Then it 
just got worse and worse. By 
fall of 2014, man, they were 
doing preemptive warnings, 
man. The threat of a little 
rain would set them sirens off, 
man. The man wouldn't relax, 
man!". 
He paused for a little bit, 
presumably to let me take in 
what he had told me. A lot 
had changed in the last few 
years since the revolution, 
but I had no idea the sirens 
could have done this to 
someone. Reinstatement of 
the e-portfolio, sure. But the 
sirens were there to protect 
us, weren't they? I let him 
continue. 
"The man finally started 
using it to control all of you. 
I had to get away. They had 
moved on from just weather, 
man. Every time someone 
got a ticket? Siren. Every 
time someone fell asleep 
in Java City? Siren. Every 
time someone did anything 
questionable man, siren. I 
couldn't take it anymore. Do 
you know what those sirens 
really meant, man? Do you?" 
I couldn't help but say no. 
"They were snatching up the 
people who the sirens were 
about, man! I couldn't risk 
messing up, so I shipped out 
here, man. I can't hear the 
sirens and there isn't parking 
for, like, a hundred yards." I 
shuddered when he reminded 
me of my imminent walk to 
my car. "So that's my story, 
man. Haven't left in years 
I thanked him for 
his account of the 1 
years with me.  I thought of 
offering  some  hjfj     ^him, 
but I realized I could be the 
next siren disappearance for 
aiding and abetting a dissenter. 
Besides, he was too far gone; 
he had been siren shocked. I 
quickly snagged a to-go box 
while the hobo wasn't looking 
and made my way back to 
the car. 
To be inued... 
Top Yak Tuesday Compiled by: Matt Spadaro/asst timeout editor 
am I the only person who has no f%&king 
idea how to use minitab? 
Tap your heels together three times and 
repeat "there's no place like cookout. 
S/O to the girl who wore the too sexy to be a 
gamecock shirt today. #Clemsonstandards 
Clemson: Where squirrels approach women 
more readily than males 
I'm glad it stopped raining, I thought my 
rent was going to go up for becoming 
lakefront property. 
FSU thinks mayonnaise is an instrument 
The Boy Band 
Sana Azami 
Contributor 
There comes a point in every academia's career when we figure 
off signing up as a reality TV contestant instead of piling yourself in mounds of debt. You 
A) call up your folks and get talked back into college with guilt and promises of a checking acco' 
deposit and/or food or B) Start a boy band. 
Because we here at TimeOut are a practical sort of group, we'll help you with the latter: 
4 
Step 1: Recruit Members 
- Bribe those attractive, 
gregarious people to stir up 
hype about open auditions 
on all SNS ? 
- Hold the auditions, 
preferably livestreamed. 
- You will need five 
members. Well four, 'cause 
you're gonna be the lead, 
yeah? 
Picking up members is like 
making the perfect stir fry: 
- The fat kid who writes the 
songs and runs 
managerial duties 
- The babyfaced bae to hit 
your highnotes 
- The shaggy haired, pierced 
one to scare your mom on 
Thanksgiving weekend 
- The Boy Next Door 
- The misunderstood 
superfab one that really 
doesn't fit (aka You) 
Step 3: Style 
- Pick a decade and 
embrace it 
- Change it up every 
few years to keep things 
interesting 
- Become adept lip-syncers 
- Get "involved" with 
someone high profile, like 
Cody Simpson or Janet 
Wallaby 
Step 4: Pray for a Miracle 
Step 2: Pick a Name 
- Approximately 2-3 syllables 
for easy chanting 
- Puns are appreciated 
- Listen to any interview to 
learn what all established 
icons say. 
- For extra sentiment, throw 
in a dead relative and how 
they inspired you with their 
last words. 
- Don't know enough 
dead people? Try a book: 
something short and sweet 
and Oprah-approved that 
showed you the whole of 
the universe would conspire 
for you, if only you just 
believed, eg: The Alchemist 
or Twilight. 
Come visit us at our booth 
during the career fair to discuss 
the following positions: 
- R&D Materials Scientist 
- Urethane Chemist 
- Product Development 
Engineer 
"Trelleborg. Where talents grow.™" 
TRELLEBORG COATED SYSTEMS 
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j reparation Checklist Research potential 
employers 
One of the best things you can do is to blow a 
company away with your knowledge of their work. 
-Show them that you are informed and^ 
at the companies thaiare coming via Clemsonjohlink 
and research the current news for the ones you are 
most interested in talking to. The more seriously you 
your research, the more interested iJieywiH bein— 
hiring you.  
Print out resumes 
Make a list of the companies you want to be 
sure you talk with (account for a few extra); -then print 
the appropriate number of resumes on resume paper. 
There's no point in even attending the Career Fair if 
you're not going to give them something to remember 
you with. It's always better to have too marry tharrtoo 
few. 
Decide on your outfit 
Your appearance speaks on your behalf before 
you even open your mouth. Make sure you look 
professional, your clothes don't have-any-wrinkles— 
and no perfume or cologne. Ladies — knee-length 
skirts, no flashy jewelry, a moderate heel and neat 
itagernails.Ivfefi —"clean dress shoes, clean-shaven' 
face and no flashy ties. £yeryone remembpr, rkwy is 
best. 
Refresh yourself onyour~ 
goals 
Before the big day, reevaluate yourself. Why are 
you going to the Career Taif? What direction doyou™ 
hope to go irrthe ftituie? What c 
there? Answering these questions, among others, will 
give you a better idea of your ambitions and will help 
you in your discussions with the recruiters. Practice 
with your roommates to, get the perfect wnrHing 
locked down. 
Practice your spiel 
When you introduce yourself to a potential 
-employer,  you'H need- tu  liave yuur 30  secund- 
commercial down pat. After giving your name, year 
and major, talk about your background, education 
and any valuable skills you learned from previous 
experiences. This, is your chance to selLyourse 
employer — better make it count! Confidence is key, 
fake it 'til you make it. They're here because they want 
you too! 
CAREER FAIR THE TIGER 
RESUME OR NOT, 
HERE I COME 
Evan Sen ken 
Assistant News Editor 
Once again, the annual 
Career Fair is here at Clemson 
University at the Littlejohn 
Coliseum. The fair put on by 
the Michelin Career Center 
will take place on September 
16th and 17th, Tuesday and 
Wednesday this week from 
noon to 5 p.m. both days. 
The annual event brings 
corporations from a myriad of 
fields looking for just the right 
student. 
A total of 251 companies 
will be in attendance, including 
BlueCross BlueShield of 
South Carolina, BMW, 
Clemson University Human 
Resources Recruitment, 
Duke Energy, Exxon Mobil 
Corporation, the FBI, and 
Garmin International. 
Businesses visiting 
will not only be looking for 
traditional college of business 
majors, but companies are 
also on the lookout for 
students with majors such 
as engineering, natural 
sciences, computer science, 
construction science, food 
and packaging sciences, 
computer information 
systems, management and 
architecture. 
Junior finance major 
Drake Moore said, "The career 
fair is a great way to meet 
face to face with businesses, 
interact with them and get a 
sense for what it will be like 
outside of college. Having the 
chance to talk with them and 
see what they're looking for in 
interns and future employees 
is definitely more helpful 
than sending in resumes to 
companies asking for jobs." 
Senior marketing major 
Rebecca Prince said, "I'm 
going because it's going to 
be a great opportunity for 
networking and I'm really 
excited about it. It's easy 
for companies to reject and 
dismiss an online application, 
but in-person lets us get 
some feedback." 
Finding ways to make 
personal connections in 
an increasingly digital and 
non-personal world is a 
great way for students to 
distinguish themselves from 
other applicants. Finding a 
summer internship is also 
becoming more and more 
important for post-graduation 
job searches. A main concern 
most companies voice for 
applicants fresh out of school 
is that they have a lack of 
experience in a real world 
business setting. Internships 
not only bolster the resume, 
but also prioritize those who 
have completed them because 
of having that experience. 
yro 
IPolis 
130 se 
P l h your 
cond commercial 
Hello, I am and I am 
a(n) (graduate/undergraduate) 
student at Clemson majoring in 
 OR I am a recent graduate 
from Clemson and graduated 
with a degree in ... and 
I have interned at and/or 
have experience in . 
I am interested in your company 
because or I am looking 
for . (Briefly 
share your career goals, ideas, 
etc.) 
Over the past X years, I have 
been involved in/with  
or researched or 
published . 
I am confident that I can 
contribute my , , 
 and skills to your 
company/organization/program. 
Could you tell me more 
information about your position 
openings/company? Or Do you 
have a position description or 
business card? 
Great, thank you! 
(optional handshake) 
Contributed by: Michelin Career Center 
Written by: HANNAH CLEVELAND/associate editor 
69 en9'neerm9 
28 computer software 
"| Q automotive 
3 financial services 
"| 2 chemicals 
^artic'^ 0  packaging 
with bachel 
agriculture 
•spital/health care 
,..«••••• 
103 CBB$ 
,...••■•■ ....•■•" 
ctfi-s 
arts & entertainment 
Looking to find out more about the 
companies? Scan the QR code 
above or visit: 
And click on Events for more 
information about the 2014 
Career Fair. 
Shutterfly 
Ally Financial 
Aramark 
BMW Manufacturing 
Bosch 
Bridgestone 
Campbell Soup Company 
CarMax Auto Finance 
Colgate-Palmolive 
Duke Energy 
Esu ranee 
Exxon Mobile Corp. 
Federal Bureau of Investigation 
Geico 
General Electric 
Lowe's 
Michelin North America 
Northwestern Mutual 
PepsiCo/FritoLay 
SunTrust Bank 
Waffle House 
Information gathered by: GRACE GREENE/news editor Graphics by: ALY JONES/managing editor 
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ASK A PRO: 
The Tiger sits down with 
Julie Newman, director of Career 
Development at the Michelin Career Center 
Why do you think certain students don't go to career 
fairs when they should? 
I think some people 
don't realize that it's a great 
opportunity even if you're 
young to start getting familiar 
with employers and start to 
build rapport, so it's easier — 
even as young as a freshman, 
if you come to the fair and 
you're dressed business casual, 
if you go around and talk with 
some of the employers about 
potential opportunities in the 
future. Get the business card 
of that individual, come back 
the next year, you've already 
kind of gotten to know that 
individual and you can follow 
up with a thank you. That 
networking piece starts really 
early. 
I tell students that, when 
they start their freshman 
year, they're building their 
college career so they should 
be thinking about getting 
experiences that will help 
develop their leadership 
abilities, that will help them 
to try on careers and see if 
they fit — which could be 
our on-campus internships, 
off-campus internships — it's 
really important that they're 
getting experience and skills 
that will help them stand 
out when they get ready to 
graduate. 
I think also, they think 
they're too young to go. It's 
very overwhelming if you 
wait until you need to go to 
the fair to go. Because there 
are 1,000 students that come 
through, and there are a 
couple hundred employers, if 
students would come through 
early just to get the feel of 
it — so they know what it's 
going to be like. And I think 
sometimes students don't go 
into Clemson Joblink to see 
what companies are coming 
for their major and I think 
some students may not realize 
that some companies come 
looking for all majors. So they 
think only specific companies 
are coming for their major, 
where maybe there's a 
whole slew of them that are. 
There are a whole bunch of 
employers that are looking for 
all different majors. 
You know, the first 
impression, the eye contact — 
handshakes are always really 
important, firm handshakes 
— those little pieces are all 
really important. Again, 
this is a great opportunity. 
These employers come to 
Clemson because Clemson 
has outstanding students. 
And so, students are missing 
out on the opportunity to 
interact with employers that 
have hiring decisions. And 
we teach students about the 
value of networking, and 
that 80 percent of the jobs 
go unposted. So at a fair, you 
have all these employers from 
all different industries who 
want Clemson students, so 
what a great opportunity to 
meet someone that you might 
potentially be interviewing 
with, and that feels a little 
more comfortable when you 
start that interview process. 
It's hard to go out 
and network on your own, 
although it should be done, 
but it's a great time to get out 
there and meet employers in 
that environment. 
IN TERMS OF 
INTERNS 
UNIVERSITY PROFESSIONAL INTERNSHIP AND CO-OP (UPIC) INTERNS 
COLLECTIVELY WORKED WITH THEIR MENTORS 
18,094 
38,03 
m 
hours during Fall Semeter 2013 
hours during Spring Semeter 2013 
that's a student engagement increase of nearly 20,000 total hours from Fall Semester 
MORE 
THAN   ■
of students said they gained 
"above average" practical 
experience as UPIC Interns 
during Fall and Spring Terms 
THAN 
of mentors claimed that their 
interns exhibited "above 
average" overall "skills" during 
Fall and Spring Terms 
MORE 
THAN 
of mentors considered the 
"knowledge" that interns 
possessed to be "above average' 
during Fall and Spring Terms 
MORE 
THAN I 
Interview conducted by: KATIE FLESSAS/ Editor-in-Chief 
of mentors ranked their interns "above 
average" in the performance areas of 
"enthusiasm, interest, engagement, 
dependability, attendance, punctuality," 
as well as "handling constructive 
criticism" 
Infographic by: HEATHER MONTGOMERY/TimeOut Layout Editor 
Source: UPIC Program Report/ UPIC Magazine 
The Tiger talks impressions, 
interviews and everything in 
between with Josh Brown 
TTN: What do you think are 
the biggest mistakes people 
make when going into the 
job application process? 
JB: Not catering their resume 
or application to a specific 
job; just using a generic one. 
TTN: How can you balance 
being unique and over- 
stylizing a resume? 
JB: I think you can be over- 
stylized just as long as it stays 
professional. If you go to the 
first search in Microsoft Word 
for a resume, I see those five 
resumes constantly. There's 
like three or four that you just 
see every time. So something 
artistic or something that 
kind of jumps out ... at least 
it catches your eye. 
TTN: What do you think 
is the key to a good first 
impression? 
JB: Confidence — Fake it 'til 
you make it. The recruiters 
want you to stop by their table 
as much as you want them to 
speak to you. ... The student 
that comes up and introduces 
themselves confidently, or 
even knows something about 
the company, "Hey, I saw 
y'all are coming, I saw y'all 
won an award recently," that 
impression is so much better 
on our side of it — as well 
as confidence. But then you 
have some students that just 
walk up and stand there and 
just stare at you like some 
awkward person, so that to 
me is the biggest difference in 
first impressions. 
TTN: What are the biggest 
myths you've heard about 
getting a job, the career fair, 
about the whole process? 
JB: The biggest myth is 
probably salary expectations 
for students coming out 
of school. When I worked 
in Career Services, you 
constantly heard, "I only 
want to look at something 
that's 40 grand or more," or 
whatever and you just kind 
of almost laugh under your 
breath because there's so many 
students that just expect to 
come out and make a large 
sum of 
money and 
it's just not 
reality in a 
lot of cases. 
And I think 
if it is, a lot 
of times it's 
that whole 
too good 
to be true 
scenario. 
Every person 
you meet is 
a potential 
opportunity for 
you to get a new 
job. 
I guess that's 
another 
myth    right 
now, that all 
companies 
that are 
hiring 
are       good 
companies. 
There   are   so   many   really 
bad    companies    out    there, 
especially   that   are   looking 
to  take  advantage  of recent 
college grads — whether it's 
a  pyramid  scheme,  whether 
it's door-to-door sales. I mean 
there's   jusr   so    many   that 
sound too good to be true — 
and  they typically are  right 
now. 
TTN: That's interesting, are 
there other red flags to be 
looking out for when you're 
applying for jobs? 
JB: For me a red flag is a big 
group   interview.   And   that's 
not to say that it's every 
time, but most of the time if 
you're invited to a big group 
interview it's because there's 
a high turnover for that job, 
and they know a lot of people 
aren't going to fall for whatever 
they're offering. So usually 
[with] good jobs they're not 
going to invite you in with 20 
other people to a seminar, or, 
I've heard students say they're 
going to something where 
they're 
going to tell 
them about 
the job, and 
they get 
there and 
there's 10 
or 15 other 
people there 
... anytime 
people are 
hiring in 
bulk you 
kind of have 
to be weary, 
of why are 
they trying 
to hire so 
many. 
Josh Brown, 
Clemson Talent 
Acquisition Manager 
M TTN: What do you 
think are the best questions 
to be asking to make sure it's 
going to be a good working 
environment? 
JB: The easiest one to check 
is 'why is this position open?' 
Is it a new position, is it open 
because somebody left, and 
if so, why did they leave? 
What happened with the last 
person you hired, why did 
they obviously not succeed at 
this role, since the position 
is open? ... You can really 
find out a lot by asking those 
questions about the company. 
TTN: How do you tackle the 
vicious cycle of companies 
wanting experience but not 
providing an experience to 
gain any? What's the best 
way to navigate that pitfall? 
JB: Internships. If you don't 
have those, you're right, it 
is the vicious cycle of 'you 
have to have experience 
but we're not willing to 
give you experience.' So I 
think the student that has 
multiple internships is at a 
huge advantage against their 
classmates. I think if you just 
look at your peers' experience 
versus yours, it makes a huge 
difference. 
I've always said, if it's one to 
three or three to five [years of 
experience required], apply. If 
you get five and above, and 
you just have an internship, 
you're probably not going to 
get through the first stack [of 
resumes], but one to three is 
entry-level. Three to five, if 
you have the internships and 
the experience, sometimes 
you can still get through. So 
with both of those I'd always 
encourage students to apply. 
TTN: What do you wish 
someone would have told 
you at the start of your 
career? 
JB: Every person you meet is 
a potential opportunity for 
you to get a new job. When 
I look back, every new job I 
got was because of someone I 
met in another job or through 
another job, so never take a 
networking opportunity for 
granted. Force yourself to get 
out there and talk to people; 
you never know if that person 
knows somebody that can 
hire you. [For most recent 
college grads,] you don't have 
a family waiting at home, you 
don't have kids to go pick up, 
so that you have the perfect 
storm to where you have the 
time to do those extra things 
to progress your career, that 
you don't have later on in life. 
It's the best time to do those 
extra networking things that 
can move you along. 
TTN: Is it all about who you 
know? 
JB:Yeah. I hate to sound like 
that but I would say 70 to 
80 percent of it is, at least. 
Just to get out of that stack 
of 100 resumes. Not to say 
you're getting a job because of 
somebody, but at least you're 
getting a look because of 
somebody. 
TTN: And following up, 
is it a thank you note? Or 
a thank you and here's my 
resume? What's the best 
way to tackle the follow- 
through? 
JB: Follow-up,   definitely.   I 
mean, for a long time I literally 
wouldn't hire anybody unless 
they sent a thank you note. 
So   I    could   have   a   great 
interview, but if I didn't get 
a thank you e-mail, or letter 
or   note,   I   refused   to   hire 
them. I've since broken that 
rule. That concern was if that 
was the way they'd treat me, 
that was the way they'd treat 
customers    [and]    clients 
Usually, if you have four 
interview [ees]     maybe 
one or two  of four 
will send a thank 
you    note.     So 
that  one  that 
does   stands 
out. 
TTN: Is there anything else? 
JB: You only have so many 
words to impress me so don't 
tell me things I already know. 
Tell me something unique 
about you. When you tell 
me you have a unique set of 
skills that would match this 
position, I'll say, "Oh really?" 
and let me dig in more to 
see what skills you're talking 
about. If you can catch them 
and keep them reading, that is 
the key. 
To me, entry level says stop 
reading. Weak statements, 
stop reading. You want a job, 
of course you do, I'm done. 
And then, you just told me 
you want a job in this, but 
you're turning in that same 
resume everywhere so I think 
you don't pay attention to 
detail, you're just throwing 
out resumes hoping somebody 
bites. This isn't the job you , 
want — this is just a job. 
Whereas      if     youre^ 
specific, I think this,, 
is  somebody  who . 
wants   a   career. 
here. 
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PINEHERST 
FOR SALE: FOR LEASE: 
TOMWINKDPP 
New 3 and 4 bedroom condominiums and townhomes for sale or lease.   A M IS! A C Ilt!™ 1 
Come enjoy life with perks at Pmeherst. 
391 College Avenue, Suite 506 in Downtown Clemson 
8643038070   tomwinkopp.com 
We me Jo >' the welter. 
'rieiu/o. 
391 College Avenue, Suite 103, Clemson, SC 29631 
8646543333   apmclemson.com 
Community Features 
• 2,3,4,5 & 6 bedroom cottages with an exra 
1/2 bath for guests 
• Waterfront pier and walking trails 
• 5 minutes from campus 
• Private shuttle 
• Pet friendly 
Cottage Features 
• Wireless internet 
• Private bedrooms & bathrooms 
• Granite countertops 
• Stainless steel appliances 
• Washer/dryer included 
Tom Winkopp Realtor/ Developer, LLC 
391 College Avenue, Suite 103 
IOW W INKDPP Clemson, SC 29631 
Rl \IIOR/l)l\lkTtR.IU 
STARTING AT $525 
864.654.7549 for leasing 
864.654.2200 for sales 
www.thepieratclemson.com 
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